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Codlna of Bonuses and Lump- Sum Pavments
o 2/27/85

. Startlng with 1985 settlements, those w1th lump-sum or bonus o

. payments- wrll be handled by coding Columns 28,66, and 67 on" the
‘BA card ‘ _ R .

If a bonus plan or lump—sum payment is 1ndlcated in the contract,:
then BA Col=28 ‘should be coded as "1v, OtherW1se, the fleld o
should be left blank, as is current practice

. If a v is coded 1n BA_QQL_Z& then ggla_ﬁﬁ‘ﬁl should be cod

-(as follows.v

_ 66 | 67 1 DESCRIPTION

N
b1 | = | A bonus exists but details are not ;
SR i available or analyst needs help :
1 T Spe01f1ed amount negotlated ]
LN ST E : =
I | I Non spe01f1ed amount : f'ﬁ-
[ | ' 3
201 = formula based on earnlngs or wage rates l’v
I 2 1 formula based on hours worked ff}
—_— I | Sobi
2 L2 1 formula based on other crlterla ’f{f;

- NOTE: = 1ndicates that column is left blank
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Coding df-Lump sum/Profit Sharing‘Provisidn“ ::f_j
(Revised Instructions, 1/14/92) it

Starting with 1985 settlements, those with lump sum/bonus/profit
‘sharing payment provisions will be handled by coding columns =
28,66-67 on the BA card of the Wage Input form. In subsequent =
years, coding requirements were established for the Construction
- and Package coding forms. SR o : Lo

~ Beginning with 1992 settlements, the coding scheme is being . -
simplified for the Wage and Package coding forms, and the -
requirement for lump sum’' coding on the Construction Package Form
is being dropped. . SR : ; e T e T

- The following table reflects the new coding requirements. -

"NOTE: ' If the settlement requires that a compensation (package) . : .

- form be prepared, coding on the Wage Form, the Package ‘Form, and
the Package Entry Program must be consistent. A double dash'—-' '
in the column means that it is left blank. 'NC = Non-contingen
lump sum; CL = Contingent lump sum. e ' 3

Wage Form, [Package Form and
BA card | Package Entry.
Columns Program

Comments:~
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|

28 1 66 167 |
|

»

—— -——

N; - INo lump sum or bonus provi- | -
N, “Isions in contract o
_ N . e

Y; ‘ |Non-contingent lump sum provi- |
N Ision exists (payment is e

Jguaranteed, though amount ‘may - |

|be specified or unspecified) -

| Examples: ' .
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| [ SPECIFIED--$3000 payment . |-
I ‘ = 'SPECIFIED--3% of future
| ‘ | ‘payroll earnings .
| l et
|
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I
I
I
[
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I
I
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1

N

2 |NC = N; IContingent lump sum provision
: L -y = lexists (payment is not guaran—
| |teed; payment and usually the
~lamount depend upon some future
lconditions being met, other -
Ithan those relating to the
jemployer—employee,relationsw ‘
C
L

' -~ |Both Non-contingent and Conti
Y lgent lump sum provisions exis
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NOTES:

.lgi'When_the amount is guaranteed‘and specified; but canhdt;bé‘

_evaluated at the time of the settlement, e;g.,,$500‘to,thosegwho‘f‘

join a 401K plan, code 122, because receiving‘the‘payment,isi
- contingent upon-joining»a,401Kpplan, NP AT ‘ '

2.’>Lumpésum‘paymentSKmadé in lieu of a»merit,increéSe;.fd

example, when~those'at.the'top@of'their pay range. receive a ‘merit

lump-sum payment while those bel : _ ‘ Lt
increase:  Treat the same as merit[raisg—-not‘counted“at'all;

below thentop'reCeive:a meritfsa1ary '




